INCOME DISCLOSURE STATEMENT

GLOBAL (FulFYear) 2010 MONA:-VIFE

The Income Disclosure Statement is a reflection of MonaVie’s rewarding opporiunity. The following chart reprasents the average globel
earnings of the ranks of MonaVie Distributors worldwide and providss high, low, and average weskly income information, as well s
annualised averages.

% of \Weekly Income [GBUJ* . Weekly Weeks to Advance in Bank
% Annualised (Non-Cumulative]
D Average Average ‘
Active Distributor Rank Average
Weekly . Average | Amount Hours _
Distributors | High Low Amount Baht Workedf = Min Max | Average
Distributer 70% 763 0 31 48,600 Z n/a n/a n/a
Star 20% 2,000 0 42 65,400 3 1 278 G
Star 500 5% 575 50 77 119,400 3 i 278 12
Star 1000 2% 2,520 100 179 278,460 4 i 278 18
Bronze Executive I 1,847 200 361 563,700 5 ] 280 2.4
Silver Executive 1% 5,392 300 5758 892,050 5 1 282 28
Geld Executive <1% 7698 500 1,017 1,587,060 & i 307 ah
Ruby Executive <1% 6,53¢ 1,000 2,064 3,219,900 8 2 302 48
Emerald Executive <1% 11,478 1,505 2,998 4,676,670 Q 2 250 57
Diarmond Exscutive <% 14,750 2,100 4,440 6,926,460 17 3 255 65
Blue Diamond Executive <1% 20,000 2583 @131 14,244,600 13 4 243 70
sk Blue Diamond | 14 30,000 | 4,349 | 13905 | 21,692,580 | 18 4 243 79
xeculive
Black Dicmond Executive <1% AD,000 8,516 21,427 | 33,425,400 19 5 243 75
Raal Blesck Digrond <1% 93,658 | 16,033 | 51,398 | 80,180,520 | 40 104 295 152
Executive and Above

The income statistics above ars for all MonaVie Distributors whe were paid bonuses during the period from 2 January 2010 to 31
December 2010, at the above ranks, including the cash values of jet credits, rank advancement bonuses, and distributor cward trips.
A "Distributor” 1s defined as any person who: (1) executed a MonaVie Distributor Application and Agreement; (2] has sponsored af
least one person; (3] has received at least one non-etall bonus; and (4] has been active in any of the eight weeks preceding the
bonus period (fo learn the requirements for being an “active” distributor in your market, reference your country specific MonaVie
Compensation Plan document]. Note that this excludes ratail customers, preferred customers, refailers (those who have received o retall
bonus only), prerenroless, distributors who did not rensw, and customers, refailers, or distributors whaose relationships with MonaVis
were revoked. An individual who has executed a MonaVie Independent Distributor Application and Agresment, but has not fulfilled the
four criteria enumerated above is not a Distributer. That person is simply a wholesale customer. [f, and only when, all four criteria are
satisfied does that person become a Distributor. Accordingly, the status of an individual can, and somefimes does, change throughout
the course of a year. For example, Mary enrols as a Customer in February. In April, she qualifies to become a Distributor and mainfains
her qualification through May. In June she 1s inactive, and therefore, her status is that of o customer. In July, she begins retailing products
to o few customers, and thus, becomes a Retaller [but not @ Distributor). In August, she again qualifies as o Distributer burt fails to remain
qualified for the remainder of the vear. For the purposes of this Income Disclosure Statement, Mary will only be considered o Distributer
during the months of April, May, and August. The average annualised income for all Distributors during this period was 1,953.45
GBU. During 2010, approximately 86% of individuals who executed a MonaVie Distributor Application and Agreement, and
made at least one purchase in the last twelve months, are considered wholesale customers.

The eamings of the Distributors in this chart are not necessarily representative of the income, It any, that a MenaYie Distributer can or will
earn through his or her participation in the MonaVie Compensation Plan. Your success depands upon your skills, work effort, and market
condiions. MonaVie does not guarantee any level of income or your success.

* Global Bonus Units: GBU is wsed 1o defermine bonuses paid lo distribulors. One GRU=US$ 1. Once GBL is calculated, it is converted using a predetermined exchange rate into local currency as of the dale your
sarnings are actually paid ouf in bonuses
t Thess figures are derived from a survey of approximaltely 22,000 distribuiors performed by MonaVie through our online ardering syslem
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Team Commission - 1 of 8 Ways to Earn

Residual Income Starts Herel

Cases/Week on Volume/Week Distributor
Lesser Leg* on Lesser Leg Rank
5 500 GV Star 500
10 1,000 GV Star 1000
20 2,000 GV Bronze Executive
30 3,000 GV Silver Executive
50 5,000 GV Gold Executive
100 10,000 GV Ruby Executive
150 15,000 GV Emerald Executive
200 20,000 GV Diamond Executive
250 25,000 GV Blue Diamond Exec.

*1 person will drink 1 case per month. 4 bottles = 1 case. 1 case = 100 PV

**All references to income, implied or stated, are for illustration purposes only. MonaVie does NOT guarantee any level of income or earning
to any distributor. Please see the MonaVie Income Disclosure Statement on page 2 for complete information regarding compensation plan
and distributor earnings. The Income Disclosure Statement is also available from the person who gave you this material or from
www.monavie.com.

Hfow Fast yow Budlet & up to You!

Month 1 You+1=2
Month 2 2+2=4
Month 3 4+4=28
Month 4 8+8=16
Month 5 16 + 16 = 32
Month 6 32 + 32 =64
Month 7 64 + 64 =128
Month 8 128 + 128 = 256
Month @ 256 + 256 = 512
Month 10 512 + 512 = 1024
Month 11 1024 + 1024 = 2048
Month 12 2048 + 2048 = 4096

Revé - 3/28/08 Home Tasting Class Handout HT-5 Page 1

m Team Abundance Copyright 2008©
\J[A All Rights Reserved



